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Benefits of the INCENTIVES$® program

Program Evaluation Survey Responses

(556 programs responded)

| feel the Early Childhood Educator INCENTIVES$® Florida program has benefited my
programand the children in my program in the following ways:

Increased morale, which creates more positive child-teacher interactions

Staff seeking more education, which leads to higher quality of care for children
Lower turnover, which increases stability for children

Highly educated staff, which attracts families to my program

Easier to attract more qualified staff, which leads to higher quality care for children

Other

Satisfaction with the INCENTIVES$® program (where applicable)

99% found the INCENTIVES$ staff helpful and pleasant
(86% very, 13% somewhat).

98% were able to contact INCENTIVES$ staff when they needed help
(77% agree strongly, 21% agree somewhat).

99% reported attitudes in their center/home about INCENTIVES$ were
positive (83% very, 16% somewhat).

98% reported staff were overall satisfied with the INCENTIVES$ project
(79% very, 19% somewhat).
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Outreach

54% share information about INCENTIVES$ with new staff.

93% knew scholarship assistance for staff may be available
through the T.E.A.C.H. Early Childhood® Program.

62% have staff participating in T.E.A.C.H.



Importance of the INCENTIVES$® program components Ea r[y Childhood Educator

100% found receiving a salary supplement check for INCENTIVES$ participants important
(99% very, 1% somewhat).

97% found having a INCENTIVES$ counselor for salary supplement participants important ~ F IO ri d a
(85% very, 12% somewhat).

96% thought teachers in their center understood the INCENTIVES$ program
(very well 72%, somewhat 24%).

Participation in other programs

My child care program is participating in:
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School Readiness VPK Performance Funding Other Not participating
Project (PFP)



